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Auditor General’s report and audit opinion 
I certify that I have completed the audit of the Annual Return for the year ended 31 March 
2025 of Llandybie Community Council. My audit has been conducted on behalf of the 
Auditor General for Wales and in accordance with the requirements of the Public Audit 
(Wales) Act 2004 (the 2004 Act) and guidance issued by the Auditor General for Wales. 

Audit opinion: Qualified 

Except for the matters reported below in my Basis for Qualification, on the basis of my audit, 
in my opinion no matters have come to my attention to give cause for concern that, in any 
material respect, the information reported in this Annual Return: 
• has not been prepared in accordance with proper practices; 
• that relevant legislative and regulatory requirements have not been met; 
• is not consistent with the Council’s governance arrangements; and 
• that the Council does not have proper arrangements in place to secure economy, 

efficiency and effectiveness in its use of resources. 

Basis of Qualification 

Accounting Statement 

In my opinion, the Accounting Statement does not properly present the Council’s receipts 
and payments and financial position:  
• Prior year’s lines 1 to 6 sum to £224,717. However, the Council has stated a figure of 

£260,861. 
• The Council has re-stated figures on its annual return (balance brought forward, total 

other payments and balance carried forward). The Council has not disclosed that is has 
re-stated these figures. The Council must make a disclosure when re-stating its figures 
and make it clear which figures have been re-stated on the annual return. 

• The Council has included £6,184 of cheques written in the 2023-24 financial year which 
were unpresented as at the 31.03.2024; within the 2024-25 financial year’s 
expenditure. The £6,184 should’ve been included within the 2023-24 financial year’s 
expenditure – not the 2024-25 financial year’s expenditure. 

• S.1 of the Employment Rights Act 1996 (ERA1996), requires the Council to provide its 
staff members with a written contract or a written statement of the specified terms of 
employment under within two months of starting employment. However, we are unable 
to establish if one of the Council’s staff members has been provided with full terms of 
employment. 

Other matters and recommendations 

I draw the Council’s attention to the following matters and recommendations which do not 
affect my audit opinion but should be addressed by the Council.  
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AGS 10: General power of Competence – The Council has resolved to adopt the 
General Power of Competence set out in Local Government and Elections (Wales) Act 
2021 

The Council has provided a positive response to assertion 10 in the Annual Governance 
Statement. I have confirmed with the Council that the response provided was incorrect and 
that the Council does not meet the conditions required to exercise the General Power of 
Competence. 

We recommend that before it provides positive responses to the assertion in the Annual 
Governance Statement, the Council carefully reviews the statement to ensure that its 
responses are accurate.  

Internal auditor signed IA report after chair 

In the Annual Governance Statement (AGS), the Council confirms that it has maintained an 
adequate system of internal control. An important source of evidence over the adequacy of 
the system of internal control is provided by the Internal Auditor. However, the Council did 
not receive the Internal Auditor’s report until after it had approved the AGS. 

We recommend that in future years, the Council ensures it has received and considered the 
Internal Audit report before it approves the AGS. 

Clerk’s salary 

The Council's minutes indicate that the Clerk was positioned at scale point 30 prior to the 
salary increase. However, based on the payslips provided, it appears the Clerk was 
remunerated at scale point 29 between April and November. This discrepancy suggests the 
Clerk may have been underpaid during that period, and that the back pay calculation is 
therefore inaccurate. 

Bank statements 

The Council should ensure that it provides us with a bank statement for year end as at the 
31/03/2025; not prior to this date. 

There are no further matters I wish to draw to the Council’s attention. 

 

  
Richard Harries, Director, Audit Wales  
For and on behalf of the Auditor General for Wales  

Date: 05/11/2025 
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